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I ATTACHMENT A 

Before the Board of Superv isors 
County of Place r, State of Califo rnia 

In the matter of: An ordinance amending the 
Placer County Code, Chapter 3, Article 3.04, 
Section 3.04.490 Vacation- When to be taken, 
and Article 3.12, Sections 3.12.020, Classified 
Service-salary and benefits, and 3.12.030 
Unclassified Service-salary and benefits 
notations. 

Ordinance No.: _ _ __ _ 

Introduced: -----

The following Ordinance was duly passed by the Board of Supervisors of the County of 

Placer at a regular meeting held ____________ , by the following 

vote on roll call: 

Ayes: 

Noes: 

Absent: 

Signed and approved by me after its passage. 

Chair, Board of Supervisors 

Attest: 

Clerk of said Board 
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THE BOARD OF SUPERVISORS OF THE COUNTY OF PLACER, STATE OF 
CALIFORNIA, DOES HEREBY ORDAIN AS FOLLOWS: 

Section 1. That Section 3.04.490 of the Placer County Code, Vacation -When to 
be taken, is hereby amended and shall read as follows: 

*** 
E. Management, Safety Management and Confidential Employee -Vacation Cash Out. 
Any employee may request once per calendar year to cash out up fo one half one hundred 
percent (100%) of his or her annual vacation accrual in the following year at his or her base 
hourly rate which shall be defined as the hourly rate on the salary schedule, plus confidential 
pay, additional pays that are percentage based, and/or longevity pay if applicable. Any 
employee util izing this provision wi ll be required to submit an irrevocable election by December 
3151 of the calendar year prior to the calendar .year in which the vacation hours to be cashed out 
are earned. The cash out will coincide with the applicable IRS tax year based upon the check 
dates and will be cashed out by the last pay check of the calendar year in which the 
vacation hours are accrued. The actual payment of the requested hours cannot occur until the 
hours to be cashed out for that calendar year have accrued (for regular full time employees one 
half of the annual vacation accrual is earned after one thousand forty (1 ,040) paid hours). Cash 
outs for hours accrued in prior years are not allowed. 
Requested vacation cash outs will be cashed out by the last pay check of the calendar year in 
which the vacation hours are accrued. 

Section 2. That Section 3.12.020 of the Placer County Code, Allocations and 
Compensation, Classified service- Salary and benefits, is hereby amended and 
shall read as follows: 

*** 
32. Tuition Reimbursement. Pursuant to the terms and conditions set forth in 
the County's Tuition Reimbursement Policy, classified management employees 
are eligible for tuition reimbursement in the amount of $1 ,200 per calendar year. 
PPEO and PCDSA represented employees may be eligible for tuition 
reimbursement pursuant to the applicable Memorandum of Understanding. 

Section 3. That Section 3.12.030 of the Placer County Code, Allocations and 
Compensation, Unclassified service-Salary and benefits notations, is hereby 
amended and shall read as follows: 

A. The classifications below shall be eligible for the incentive pays listed 
below: 

ADMIN. CODE 
19824 
19825 
19838 

CLASSIFICATION TITLE 
Health Officer *a 
Chief Physician *a 
Physician *a 
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19863 Deputy Director of Facility Services- Parks, Property & 
Museums *b 

*a Physicians are eligible to receive the following additional compensation: 

Twenty (20) percent pay differential if the incumbent has one or more board certifications as recognized 
by the American Board of Medical Specialties, or an affiliated Board, and the California Medical Board 
in a specialty or specialties that are relevant to the provision of county medical/psychiatric services; 

Five percent pay differential if the incumbent is eligible for one or more board certifications as recognized 
by the American Board of Medical Specialties, or an affiliated Board, and the California Medical Board 
in a specialty or specialties that are relevant to the provision of county medical/psychiatric services; 

Fifteen (15) percent pay differential for forensic pathology specialization in addition to that stated above; 

Five percent pay differential for the chief physician for supervision of the child psychiatrist(s); 

Physicians hired as psychiatrists shall be eligible to receive either of the following compensation in 
addition to what is listed above; 

Fifteen (15) percent pay differential for psychiatrist specialization; or 

Thirty (30) percent pay differential for child psychiatrist specialization. 

*b The Deputy Director of Facility Services- Parks, Property & Museums is eligible to receive a 
five (5) percent pay differential if the incumbent possesses a valid license to practice architecture issued by 
the California Architects Board. 

B. Automobile Reimbursement. 

Department Heads, Assistant County Executive Officer, Deputy County Executive Officers 
and the County's Health Officer who do not have permanent overnight assignment of a 
county vehicle shall receive $6,600 per calendar year as a reimbursement for all 
private vehicle mileage on official County business, unless they elect not to receive such 
flat rate reimbursement. 

Such officials electing to receive the flat rate reimbursement may, in addition, receive 
mileage reimbursement at the IRS rate for mileage driven within the county east of 
Baxter and outside the boundaries of Placer County. 

For officials whose employment begins or ends during a calendar year, there shall be a 
prorated reduction in the flat rate reimbursement. 

Officials electing to receive the flat rate reimbursement shall not use County 
vehicles on official County business except as required in extraordinary 
circumstances. 

C. Tuition Reimbursement 

Unclassified management employees are eligible for tuition reimbursement in the amount 
of $1 ,200 per calendar year, in accordance with the terms and conditions set forth in the 
County's Tuition Reimbursement Policy. 
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